UNITED STATES DEPARTMENT OF EDUCATION
OFFICE FOR CIVIL RIGHTS—REGION V11

S -5 206

John Mucm, Pu—:mdent
’ '\anht Busmess Schocﬂ
- 8951 Metealf Avenue
Overland Park, Kansas 66212

Re: OCR Docket # 07062039
:.“ Dear'Mr. Mucer: | . 7

On FeEruary 10,2006, the T.S. Department of Education (Departmenﬁ),‘- Office for Citil.

Rights (OCR), recetved a complaint alleging retaliztion and discriminztion onthe basis ofisex.. « - :

by Wright Business Schoo! (School}, Overland Park, Kansas. This is to mform you we. have BN

' completed the’i inyestigation of this compla.mt
Spectlically, the comphinant alleped:
1. an instructor sexually harassed the complainant; and

2. the director retaliated against the complatnant by assigning poor extern sites afier the '

. complainant filed, with the director, a complamt of sezual ha.rassmmlt agamst an.
- INSUIuCIOL, © - : :

. OCR is"reépdnsible for enforci.ng:

»  Title VI of the Cyvil Rights Act of 1964 (Title VI}, 42 United States-Code (U.5.C)
§ 20004, and its implementing regulation, 34 Code of Federal Reguiations (CH.R.)
Part 100. Title VI prohibits discriminatien on the basis of race, color or national origin
by recipients of Federal financial assistance (FFA). The 'Title VI regulation at 34 CF. R.
§ 100.7(e) prokibits retaliation against persons for engaging in a protected actvity.

Protected activity includes filing or participating in an OCR complaint or talmg other o

action opposing any activity that violates laws OCR enforces

o Title I¥X of the Education Amendments of 1972 (Title 1), 20 US.C. § 1681, and its
implementing regulation, 34 CF.R Part 106. Title IX prokibits discrimination on the
basis of sex in any education program or activity operated by a recipient of FAA. The

regulation mplementing Title IX ax 34 CE.R. § 10671 incorporates by reference the - -

. Tude VI regulation prohibiting retaliation.
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" As arecipient of FFA from the Dep artment, the School is squect 10 these Jawse. #ddliriamal.
information abotit the laws OCR enforces is available on our website at =% v o sl
b/ /wwwred.gov/ocr, - : : L .

- Allepation 1.

“The cormplainan: alieged an instroctor sexually harassed her. The harassrienybegan i 0 0

March 2005, when the instructor made sexually offerisive commens 1o the: complainant in "

class. "The female-tnstmctor said the complanant did not focus on the instrucior’s teaching. 0 o

. Iike the cofnplainant did for the thale iristruttors and the complainant nesded 16 be'a lesbian+ 7+

. for a-dayso she could focus. The instructor said many times in class that if the: cormplainant L e
were a man, she would listen to the instrucror better, In July or August 2005, at-a University- o« l

of Kansas exvern site, the instructor told School students thar the complaingnt liked men and -

would be succésstul 3 thar Tecation becatise her instructors were male,

' The complainant stated tha or! August 20, 2005, shi received numerous telephione messapes - 1
and calls from the nstncror. The instructor lefia message saymg she was goinig tothe. = o e Tk
" hospital. The complainant claimed the mstructor has a history of substance abuse related 16, R
" =leoliol and medications, and sounded very intoxicated. The instmuctor left another message. = v
saying she wanted the complainant to meet her male cousin because shektewthe 0 7
complainam loved tvieq and her cousin was hot, In 2 subsequent messzge, the instructor ¢ e E
chided the complainantfor not returning her call and warned the complainant she “might - ¢ - Lo
miss the time of your fife.” The instrictor’s male cousiti also Jeft a message saying he was. - S J
" just trying to get in'touch with her. At'one oF two il the aftetnoon, the instructor calléd: o -5 o !
. agaii and the complainant answered the phone. The instructor informed the complathant v L.t
. that if she would go owr with the Instructor’s cousin, the mstruétor would gveheranextem © - L T
site the complainant wanted at Baptist Lutheran Medical Center, either it thie operating roor . -

or obstetrics. During the conversation, the instructor was slurring her words, appeared again . ... ’
to be intoxicated, and the complainant ended the call. ‘The instructor left several more ... - S
messages that day, onlyone of which the complainant felt was offensive, In that message the ER L
instructor referred to Ler earlier calls when she said she was going to the director’s house and i
“needed 1o be careful” what she said to the complainant while there. . L ' ’

‘The complainant said she et with the Sthodls direc_to'i-‘and director of education on - ST i
-+ August 22,2005, and provided themm a copy of the taped phone calls. The complainant did
not specifically state to the director and director of education thar the instructor’s phone-call

~was sexually offensive, but informed OCR thar in listening to the tape, the sexual harassment -
was evident, Co : : ‘

In its respemse to OCR's data request, the School claimed that although the instructor’s
phone calls to the complainant on the weekend of August 12 through 21, 2005, were .




' had made commerits of 4sexual namure 1 her. -She'told the divector shewis fiot concetne

" subsequent calls from the'instnictor, and thé commplaintirit $aid she had net. The direcro
- asked the ¢omplainint to provide theSchool &writgen statement:of the evénts. The:

- complainant never provided the wiitren statermiesit. On September & 2005; the complaitia
" -provided the Sthioél 2t aidiocassste copyaf the itistrictor’s voise mail miessages lefofh

- interfeting twith'the School's advantagesus business relationships with its stuidlerits, 'staff, and
- faculty” and further states, “Should you persist, tie School will have no-choice but'to stie "7+
- you for'damages and equirablé relief” ‘The presiderit/vice chairmean met with the ingtritor- oo
and executed an agreement of separation on September 15,2005, the effective date of which

sie placed theweekend of Angust 19-through: 2172005, after shi was relieved of all duties us - Loend
*~an employee. “The instrugrer’s last day ar work was August 17,2005, the dayshe submitted
- Representitives of th School stited fths,t'oﬁ‘-e'r-'gbpﬁn 't}-'ié"fii_'st’vfeék m .S-ept_erﬁbér' 2005, the it R
*goniplainant et with the director régarding the instrictor’s phoie calls, "The complainant’"

“but she wanted theca]ls t0-stop. The director.asked if the complainant had feéeived any =

* September 8, 2005; staitig, “You ate instructed:t6 cease anid desist immediately tortiously:

-~ phone calls the complanent recetved from the instructor. The director asked the . - :

- receive one. " Thie director did fiot hear any sexmally offensive language from the instructor on -
the audiotape. = . S SR e

| Anzlvsis
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S méP'P'rOPﬁaté,'tﬁéf.db not cﬁﬂs'ﬁtﬁ'CE-’SeXuai':HzifédS'S'Iﬁént:" Th& Sehool_:élélimea;fh‘? mstrisggop
*"" rmade the calls after her émployment ended withi the School, and she was notactng om behalf "~ no Lo
"+ of or with the consent of the School when making the calls: ‘The Sehiocl provided ©CR a -+

copy of the instructor’s resignation letter dated Angust 17, 2005, claiming exceptional stress . .-
in her job. The letter statad het resignetion would be effective September. 15, 2005, The or oo
School accepted her resignation, bitt was unaware of her behaviar regardiri-any phohe calls -

infoiried the director that thie instructor was: apperently drianik during the phiore calls ar

weekerid of Auguit'19 thiongh21, 2005, “The School’s review of the tape'indicared, with
one exception; that the calls were not inflammatoryin anyway. The exception was the'. . Ry
Instructor’s stateriient, “I got someone that wants to meet you and it’s really really horand T 77 ¢ -0 -

know you love mes, give me-a call. . . "The School sent the instructor a letter'dated .=

was August 15,200, ¢ o

The director confirmed the complainant provided the School an audiotape 'copy of the

complainant for a written Statement regarding the alleged sexual harassment, but she- did ot

The regulation implementing Tirle IX at 34 CF.R. § 106.3 1{a) states that no person shall, on”
the basis of sex, be excluded froim participation in, be dented the benefits of, or be'subjgeted :
1o discriminarion under any academic or other education program.or activicy operated-bya- - oo
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S '—fecipient w}ﬁc—ﬁ&“e‘di:ivééﬁedeﬁl— financial assistaiice. - "Fhe 1‘égiﬂa1:ion impletrienting TitleIX at
7 34 CIR § 106 31(B)(3) suaves thatin providing any-aid, beneft, 6r service 10 2 studeri; a0
- recipientt shall not, on thie basis of sex, deny. any pérson-atiy such aid, benéfit, of service, +

‘ Tltle I.Xprotectssmdentsfrom bemg sub]ectedto asexuaﬂyhostﬂe ermronmen i To
. egrablish & violation.of Tile [X-inder the hostile emvironmerst théory, OCR st find th

(1) a sexvally hostile environmeir existed; (2) the Schoc had acveal or constrietivé not
. - the sexually hostile-environmenr; and (3) the Schoolfailed to-respond adequately to redréss

the sexually hostile énvironment. To:detetinine whether a sexailly hostils envircnent = -
exists, OCR must-establish that the harassment is sufficiently severe, persistent, B pervasive -
5o astodnterfere with op lintis the ability of an individual fo participate.in or' benefit from-the -

© . [ services, activities r privileges pravided bythe Schooli. OCR exatnines the context, nidbure, - o
+ - scope, frequency, duratior, ar‘id_'lcb-c‘:ation-of-.éexualg:mcidéhm',anwe]lasthé'iﬂentity,‘ irnhar
~and relationship of the persons-involved. The harassment st in most Cases; consist of
_ . mote than casual ordsolated incidents to cstablisha Title IXoviolation. v e

2o :OUR’s investigation reveled the followirg; “The instructor tendered her fesighatit [ ORER
i August 17, 2005, 1o be effective Seprember 15, 2005 On:August 20,2005 the ¢ mplarrizt - RS
- received-three teleplione calls-from the instriotor that the complainant comsiderad to b v i
++ harassing in narure. The fomplainans brought the incident to the Schools atiention‘inate 7
- August or eaily September 2005, The evidence presented by the complainant and the Schoal = -
"+ is conflicting and OCR was unable 1 verifythe specific-date the School was actually notified. -
" Another student made similar accusations and following o review of tapesrecorded 0 B 0 s Ll
- - inforination from the romplainastt, the School sent the Instractora “cease and desist? letar - bl
- on September8; 2005, Lo - e ey LT L s e e

. *OCR first exarnined whether 4 sexually hostile egvirbnment existed, While the hatassing -
-~ conduct was not persisient or pervasive; because it only happened once, OCR. has N

‘ determined it was severein that the complainant’s training prospects were thréatened, based, O
. on the proposition of the instructor. OCR finds this harassing corduct interfered with the 2

1 complainant’s ability to participat in the School's educational program because the R
instructor suggesied the complainant eould be rewarded with the extern site she wanted at° - oo
Baptist Lutheran Medical Center in return for.dating her cousin: Based upon ' a consideration '
of all the information, OCR has concluded a sexuallyhostile environment existed; "
particularly because the istructor conditioned the-complainant’s receipt of a preferable -
extern site on. her agreement to date the instructor's cousin. ST

| |
OCR next determined whether the School had notice of the sexually hostile environment, ‘
-OCR’s investigation found the Schoo! became aware of the incident inlare Augist or eatly !
- September 2005, . - : - : SR e !
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& Binglly, QOCR examined-whéther the Schodl responded adequatelyto redress' the. sextmally -0

. hostile envirenment, The.QCR myestigation found that when:the Schoolwis Thade wwire -
. of the haressifig conductiaf the instmictor, the Schoel semt a cease, and desist™ lettar 6 dh

-nstructor and: developed 2 separation agreement that was signed by the Imstrictor on

o Sepreinber 15,2005, The complainant did not recei erany dadifional harassing contaiy from”

- Based on the evidence OCR: teviesred. in, this case, OCR has determined the Schnal’s

+ responses e ths: compldinant’s report-of sexval harasshent by the instructor ate consisté:

- with the requirements of the fegulation implementing Title [X at34 CPR§1063 1) and:

- (B)3), and resolves. this allegation of the coraplaint. ‘A arestlyOCR 1s closing allegation 1+ -+
-of the comphaint as of thedate of this leiter and will take o fuither action with TESPECE TS

srallegarion Lot e e T

L ,Aﬁegaﬂon 2. L T S o s _ e L L e b :_’:, oL ‘
-+ The complainaps alleged the-director retalizred agaings het by assigning poot extéim sitds
- -the complainang filed # complaint of; sexizal haragsment against an instrucior with the
.- School’s director;: “The complainant.alleged she:received sexually offensive ‘messipes and.
phote calls on-August 20,2005, froin aninstritetor:in the Schiool's surgical technician - -
- program. ‘The complainant said she filed o sexiual harassment complaint with the directar” * -
. and assistant coordinatoron August 22, 2005. As part-of her sexual harassment complaint,
- the complainart provided the August 20 phone messages and deserhed the phone callg + -

.. with the instructor dtid.her male.cousin on thit day Thé complainant enrolled inthe <o
program in early 2005, and:at the time of her enrollment, she said she specifically identified
her interest in 2 plastic surgery traiing site when the instructor asked if she had ‘any training -

- preferences. She claimed that because the Jiykivatlonaid and director are good frends, the Ctreshunad
- director was aware of the complainant’s dissatisfaction with the extern sives the mstructor )
- assigned the student. The instructor informed the cotniplainant on August 21,2005, that she
7 had 1o check herself into rehab and would not returt o the School. The director informed -
" the complainant on August 22,-2605, that the instructor had resigned. The complainant
alleged that after the instractor left, the director advised the newly assigned placement
coordinator of the exterr. sites the departed instrucror’s students, including the complainant, -+ = - o
- should be assigned te.: The new placement coordinator asked the complaitiant-abotthér @ 7
‘training preferences. - The complainant stated she would like training at a plastic surgery site,

but she was assigned extern sices for the specialties of eyes, eye surgery, and sterile
processing. ‘

+ The complainant informed OCR that another problem with the extern sites assigned to her
was the reduced number of hours she worked at most of the extern sites. She confirmed she

often did not work the normal 30 hours-a-weeleat these-extern-sites but-clained tis wasdue T
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.t the extem sites not havg;g;enoggh;Wp;lg-,fox,hg;;to;do;.jpot_beoause{s’h’eW‘é;é ot willirigo 1
work the houss. S_he._a[séi,;laj,fgéd_fs;he-‘wmﬂdsoz]_neti__m_r;_su:haige-_ 10 wait two 1o f celis for -+

- - the Schoal 1o assign kesanother extern site. . The cormplainant was scheduled t6 grathure in

o September 2005, but did not graduate because shedid not have enough chnical hours +
.. worksing 2t eXtem sites, She statec: she worked the hotirs assiened 1o her ar'éash exterd §ite!

director rewliated agzinst the complainare by assig
plainant filed the sexual harassment complaintagains
and divector gave OCR'an overview of the Schosl

m. Sridens prepare by studymng relevant marerial in the,
. weexs, At the end of tbtj:_3@-Wéglss,,;SJ:u_dents...gﬁg..p;epa;e_c!‘r-.to work at extétn sites. ler
. ComPlete 15 etk of raining at variots exvern sites 1o provide thom with the hands-on
. experience necessaryto qualify them for positions after they graduate. Students'sign o< e
 comract with the exters site they ate assigned to. Tn the CONErACE, students cOMimil to a dress * *
"..code ag well a3 behavioral, academic, and attendance requirements, Students Fave no chofee” -
~of exttern sites.” The School’s extern coordinator assigns extern sites as they becomie ~ 11 -
.0y, available. Smdents are rotated every three weels between extérn sites 1o allowithe

experience

mfor30:

- ' ,':,-, WeEkS :Sﬁidé

ftetion, specialties, plastics, labor/delivery; and prep/séhub,Suiden,
are sed at each extern site,by a preceptor or supervisor employed by that
. extern coordinator 15.the School’s contact for the on-site supervisor at each exter site
. the studeints " There 15110 specific policy regarding the removal of School stidetits from an
 extern site, but behavior and attendance can result inremoval. 'The director looks geach -
i ‘makes a decision. Exeeptions can be made dependingion: "

Instance on 2n individual basis and

" In jrs writen résponse to this allegarion, the School stared-the cornplainatt: agteridéd schioo] T
. foralmost five months after the date she reported the sexig] hatassment and was termitiatéd L
from the surgical technician program due to. herattendance at extern sites. Studentsare.. T

. expected to attend their extern sites on 2 daily basis without exception, just like a job. Inthe -
: ‘ 14 weeks the complainant worked at extern sites, she completed only 267 55 houss, She. -
T should have completed at least 420 houss in the 14 weeks 1o graduate. She was absent on
. oceasion during her first four extern sites, but her unauthorized absence for a continuous
. two-week period from her fifth extern site, Menorah Medical Center {Menorah), breached -
- theSchool’s externship rules and:resulted in hey terminatior, from the surgical technician” -
. program.. . TERN ‘ " T e

The School provided OCR information from the smdent’s file. On June 24, 2005, the

complainant signed a clinical practicum agreement, which indicated the student would report
10 a facility staffl member who acts as the education cootdinator with the School. The
education coordinator completes and provides the School director weekly evaluatio

15 for the .
__ student. Under the clinical practicum agreement’s Student Rules and Regulations, the—-- -~ ===




absesices.of the:student’s coutse: requir

R ;élsub?-m'zdiﬁciPﬁnﬂl’Yactionap the '.d
y of the reles Gan lead to.disciplinary actios
Ddléun;eq;atio i

,’s‘fd;fc‘ct"o"r.'. .
he receive:
1 by'the ditector, she provided OCR o written documentation or.
claims, and OCR’s investigation did not reveal evidence that the -
e that would give the required work howrs, .+ -

" 'The complainant’s smdent evalt; ﬁbn;l'ép:df:s.'m&icags,
., extern sttes, She worked the required minimum of 30 hougs 2 week onlyonece; at
" Qenter st Kanss Univesiy, Guring e eterhis, A Drop Soramay oy e

. dated Febriary 21, 2004, indicaes e drop date'of Febryar 19,2006; because of o
enemshpaandibce, o p e

e completed 267.55 houts i her

Sﬁfgical-techiﬁcian-pm'gfm§ﬁ_Febrqaxy 19,2006,

* tharno one it Menorah made 2 decision to terminate the complainant from that extern site. -
* The complainant worked there approximately one week and then never returned. "The

. staff at Menorah; she was also dj'.sappoilit_cd'_that the ;omp'l'ai.nam did not return to Menorah,

The Menorah director seid Menoral- générdﬂy giVés S'ch061 students three 12-hour shifts 0 |
work each week, but was not aware if the cornplainant specitically had three 12-hour shifts

she was tnaware of anyone at Menorah who said the complaitant could not continue her

- complére her extemnship with Menorah, the 73611061'-(‘555;;1555‘_(.2(1 the complmnantfrom the L _ - . e

- The director for the Fenily Birthing Center ar Meriorah (Mesors:directés) informed OCR. - -

| training there; the corplainant simply did not show up for work one dayand did not requrn. . :
“ The complainant trained at Menorah for only one week. The scrub techtiician said-the-- - - - - - == =]
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; ﬁc'c_epfﬁ School studerts Bec
and the Birthing Cenrer

g (who tosk aver thi po:
fectve date of thie previous extetn coordinator’s redigratic
mplin: ould be assigned 1o, The. director ifformed OCR thy
o assigns-extermisttes to students as }thé‘slt;s___'bécomeéV&ilable.ﬂfTH Cubfent ext
ordinator corfirmed with OCR that he assigned éxtem sites.to-the complaind 2 _
- previous extern coordinatar resigned on August 17, 2005; and thar the directdr was not’~ "
- involved in the assiphmen of extern sites to the complainant. He usuallyasis stud ts what
-+ sites théy would preferfor heir training, but also advises thern there is no_guaratee of thet

.- sites 1o which theyare assigned. - The. extern coordinaor.informed OCR thar after ¢ .
-+, complainant asked himfor.a Blasric surgery site, he assigned her 1o Dr. Thné s Plastic
" Susgery Cemerin Deciber 2005, The complainant trained there for about 4 wiek,
" s the only time this 10,¢atloknfl;ad available: 0 LU o

Anysis

The complamantaﬂeged jzhe .'dirécizoi' retaliazed ggaihét her by ﬁssigning her poor extern fsit;e"s. R
after the,compiz}il}am:-ﬁléd a.complaiiit of sexual harassment against an instryctor with the ™ R

director. .

. The regulation implenenting Tidle VI at34 GER § 100.7(e) states that a recipient'may not SR
- ininnidate; threaten; coerceso discriminate against any individual for the purpose of S
- interfering with any right or privilege or because he has made a complaint, téstified, assisted, e
or participated in any manner in an Investigation, proceeding, or hearing. The regulation T
~ implementing ‘Title IX 4t 34 C.FR. § 106.71 cortains 2 similar prohibition against retaliation.

To determine whether retaliation has occurred, OCR st establish thar 1) an individual - -
engeged in a protected activity, 2) the reciplent had notice-of the protected activity; 3) the o
recipient took adverse action against the individual subsequent to the protected activicy; and

4) there s an inferable cousal connectipn betweer, the protected activity and thie adverse = -
action. An.individual engages ina protected activiry by filing a complaint 6 discrimination,
participating in a complaint alleging discrimination, or opposing actions reasonably believed

to be discriminatory, If OCR establishes these elements, then OCR determines whether the
recipient had 2 Jepttimate, non-discriminatory reason for the adverse action that is ot

pretextual. o L .




o found no causal conviection between
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énthe protected activityand the adverse
ssigned to four sttes following the'resigration of the -
Dlastic surgery cemet a5 the-complaitinit iad reque
@énfé;xk{he}re-'she-wdrlééd‘_fe one -

Menorsh Medical

iths after the reportiof tie Sexval lisfessisti. The evidetics
lainant. was assigned 10. Menotah and worked froim Jatntary

d faled o sewin to Menorat 0 complete hes extamashy. o

. sl vesdimed o e sl e o peoprnen S 1 o
followring her failure to retum 10 an extern stte. ' The termination is consistertt with the = ¢

... clinical prac;iéuiﬁ.agreemeﬁt'thé- complainant sign l and 1 icy of the'Sch

010 evidence that the exwmn sites were of boor quality or

or the complainamt athe work sites. | .. -

oA

arassment with'the director. ‘OCR’s myestigation ™~ *

| the complainant’s protected activity and theadverge ™ 777

action. As g result, OCR js closing allegation 2 of this complaint and will take no further -
- dienwith respect woallegation 2. T e

szl Conderte

1, OCR determined that the School’s sexual harassment policy does not inchude coftract™ "

- does not include s sex harassment policy in the School’s 2005 Catzlog, "OCR also

. determined the School’s grievance proceduze is incomplete in that i does ot inchide

provisions for timely, thorough investigation of allegarions of sexual harassment, does not

include timelines for filing complaints and the appeal process, does not provide students -

-, effective notice of the procedure, and does not provide the name, office address, and ol
telephone number of the individual designated as the School’s Title IX coordinator, OCR ="
- iderrtified these procedural concerns in another complaint filed against the School, 07062036,

On August 4, 2006, OCR. received the enclosed signed Resolution Agreemert (Agreement) -

fromthe School that, when implemented, will fully resolve the procedural concerns o

identified in this complaint, Therefore, OCR considers this case resolved as of the date of

 this letter. - . ‘ ' ' S S

ormation for the individual(s) designated as the School's Tile 1X coordinator. The School
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~with the regulition iiple entj;ﬁgf-‘Titlé‘-;IX.'j;s-:c:oi:itjngén't'up.on OCR's receipt of ="+
. doeimentatiss shovwiig completion of the actions planued by the School. Failire'tg™
- Implement the Agreement s schéduled will zesult in OCGR immiediately festimizie the *
o infestigation GRTHIS IS, © < 1 s s g eieie T

OB will monitor the School’s implementation of the Agtecment. Continied coth

) Inany f ﬁt‘llre o njeSptind‘@p;dpf wﬁhOGR, elz'ileﬁse,re‘féf. tothe fstiber refelr'eﬁ“céd._' aboves This

iwill endble OCR staff o imtrediatélytolite yout-cotrespondence to the individusl assignied 1o

- thit$ gomplaint, - Tf you g any quesiicns regatiding this matter or i you'hesd techmical -

- assistanee in the cormplétion of the-activities-réquired in the Agreement, please corttactJan
. Chapin, E qual Oppotninty Specialist; 4t (816):268:0556 (voice) or (877):52152172 -5 =17

7 elecommunieations device for the-deaf) or bitemnal a jenet vin@ed goy. fi
Smcerely, e T e ‘_ ,.
A VaWey

SRR ,".Superﬁisq:y:E'qual'OpporuJJﬁtySpecia]ist :

. ﬁﬁélosure i
|

|

i

|

!




RESOLUTION AGREEMENT
WRIGHT BUSINESS SCHOOL
DOCKET NUMBER 07062029, 07062036, 07062039

Wiight Business School (School), Overland Patk, Kansas, submits the following Resoludon -

Agteement (Agreement) to the U. 8. Department of Hducation, Office for Civil Rights -
{(QCR), to resolve procedural issues of the above-referenced complaints pertainingto-its

. sexual hatassment policy and a grievance proceduare. These complaints wete filed pursuant -
to Titde IX of the Education Amendments of 1972 (Title IX), 20 U.S.C. § 1681 etseg., and irs . -

jmplemenring regulation at 34 C.E.R. Part 106.

This Agreement addzesses the School’s responsibility to develop and implementa policy -
prohibiting sexual hatassment and to deveiop and implement an approprate grievance - - -
procedure appiicable to complaints of disctimination on the basis sex, inchuding cofmplaints
of sexual harassment. Neither the execution of this Agreement por the actions taken by the
School to comply with this Agreement shall constitute, nor be construed or represented as,

an admission by the School, ot any affiliated entity, of any liability ot of any breach of -
coatract of violation of any statute, coramon law duty, constitution, or administrativ.
regulation. The School expressly denies any such liability oz violation. .~ -

Specifically, the School agrees to take the following actions:

1. By October 4, 2006, the School will develop and implement a policy prohibitng sexuat
harassment that is consistent with OCR’s March 13, 1997 Notice regarding sexuul
harassinent published in the Federal Register {62 Federal Register 12035]. (A copyof -
this notice is enclosed) The School’s sexual harassment policy will include; at 4.
Jrinitmum, the following provisions: ' R

a. A provision that specifically addresses methods to identify and temedy a sexually
hostile environment; :

b. Examples of staff-on-student and student-on-student sexual harassment;
¢ A statement of the possible disciplinary consequences for violation of the-policy;

d. A provision thatif an employee {administrator, teacher, or non-certified staff):
receives a repott of sexual harassment, the School will immediately investigate the
matter to take disciplinary action where appropriate;

e. ldentification, by name or position title, office address and telephone number of the
Individual designated to investigate repotis and complaints involving sexwal
harassment. N o

A40-L920-2405,2

erule o 0 e




2. DBy Qctobm 5i-32OOG,' the School wﬂl ﬁnple-ment a

dB16-1926.2465 2
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Reporting Provision

By Octob(-_‘l 4.; 2'[}0;6_'?'1;.1]@ S_choéli _xlv_ﬂl ptélvjclle -t-olOCR a copy of its rc:viscd .ééxft'?I‘ - S
haraéS}j_m;L_l,t policy that complies with the guidelines set forth above in ittmsa
. through ¢ of this portion of the Agteement. -~ ‘ '

revised grievance procedure applicable
to complaints of disctimination on the basis of sex, mcluding complaints of sexual '

rninimum, the Pollowing, e

hatassment. by students ot employees. The grigvance procedure must include, atg .t L L

. A statement that the grievance, ptoé::d11re is applicable to complaints alleging
discrimimation on the basis of sex, including allegations of sexual harassthent by
. studeats o1 employecs; - S : IR

b A requirement that all complaints will be promptly addressed, withis specified time -
frames provided by the School, and thoroughly investigated; o

¢. Provisions for maintaining the confidentality of the person who files 2 complaint
aad notice that refaliation AgAinst a person who fles a complaint of sex - -
discrimination, including sexual harassment, or.persons who participate in related

proceecings, is prohibited; ...

d. Provisions that are consistent with OCR’s March 13, 1997 Notice regarding sexual =~
" harassment that is refercnced above; and ' o

e. Notice that complaints of discrimination on the basis of sex, including complaints of -
sexual havassment, may be filed with the U. S, Department of Bducation, Office for
Civil Rights, 8930 Ward Parkeway, Suite 2037, Kansas City, Missouri  64114-3302,
(816) 268-0550.

; Repor'ting Provision
By October 4, 2006, the School will submll to OCR a copy of its tevised grievﬁrice ’

procedute applicable to complaints of discrimination on the basis of sex, including -
complaints of sexual harassment by students or employees.




Page 3 = Resolution Apteetrient - 07062029/07062036/07062039

Bl

3 B'yl October 11, 2006, the School will disseminate its revised sexual harassmenit Iﬁol'icy

(Ttem' 1-of the Agieernent) and revised grievance procedure (Ttem 2 of the Agféciment) -

to all students and employees by:

-+ Publishing the sexual.harassment policy and grievaiice procedurein the selicol ©

-b. Postlng the sexual harassment policy in promirient locations in the Schoél’s'- SRR

- buildings; . »

- & Disseminating the sexual harassment policy and grie
students and employees by providing each a copy of the sexual harassment ‘bolicy -
and grievance procedure; and ‘ S . R RO

~d. Conginuing to disseminate the sexual harassment policy and grievance proceduse to.-

all ihcoming students at the fime of student otfentation where such inforindtion will
- be.explained to the stadents and.providing all new employees a copy of the sexual -

" hatassment.policy and grievance procedure.

4.- The School will conduct anmual teaining sessions with its employees regarding the -
School’s sexual hamssment policy and grievance procedute. -

Reporting Provisions

vance procedure to all cutrent

‘- By Octobéﬁ-’-{-‘,-‘ZOO-()-,. the-Schooi willlsubrn.it to OCR a copy of each pub'li‘shéd"sexuél' el

barassment policy and grievance procedare to students and employees. [Any written
policies being submitred in response to Ttem 2 above do not need to be duplicated
for this reporting requirement.] : R
By October 4, 2006, the School will provide pictutres showing the sexual harassment
policy is posted in prominent location in the Schaol’s buildings. :

4846-1926-2465.2
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Reportmg Provxslon -

By Octobei 11, 2006 thc School will subrmt assurance to OCR that Lhe bchoo] has
~execnt cd '11] provmom of ILem 3 Uf thls Agrecmeut

Baciosure

Sl Cmm%% zwé

'}@7/11 Mucd, Vice Chairpan - - _ D'U_c

. Wright Busiriess Schodl

" Overland Parl; Kansas

4846-1920-2465.2



