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Ms. Dorna L Bussell, Team Leader/General Allomey
U.3. Depariment of Edueation Offica of Chif Rights
John W, MGCormack Post Office and Courthouse
Post Office Souars

Boston, M4 62109

Re: Compliance Review No. 01-00-6004
Deor bs. Russell

During our miseting that occured on December 44, 2000, the U S, Department of
Education, the Offics for Civil Rights {'OCR") provided Bentley College Adminlstrators
with the folfowing feedback;

in the area of policies and procedures, DOR found that:

s Policies and procedures dealing with sexusl harassment are published in the
Student Handbook.

«  Hotices are posted in alt the restrooms.  This course of action 18 not generally
taken at other schools.

s Sexual harassment information is readily available.

s Bertlay College coordinates sfforts lo insure that there is awarencss inthe
cormmunity about how sexual harassment Issues are addressed, Henfley is
“better than other schools® in this regard.

+  YWhen thers are complalnts, there is an afficient, swift, consistent, and severe
response. Bentley seems 1o have & “zero folerance” for inappropriats behavior.
Confidentiality s maintained. Student Affairs is very supportive, Protection g
providad for the victim. Cases are tiaged; there is medica) and psychological
support and safely measures are taken to profect the person.

+  Berdley Coliege doss a remarkable job on policles and procedures. In fact
Bentley s a model for other schools and we ans 1o be commended iy this gres.

= The College was asked # the Student Handbook was svalisble or-line and the
response from the College was yes.

In the area of prevention sfforts, OCR found that

¢ Benlley College has the most comprehensive systems OCR has seen in an
acaderic setiing. OCR found no culfural lssues with intemational students.

»  OCH has no formal findings of law. That is, there are no violations of federal law,

= Weskend Erefings - No other school has s kind of process inplaca. The most
significant factor is that the hrisfings alfow Benfloy to calch students who are at
fisk, i.e. Bentloy provides a safety net for af risk students. Thisica very strong
assel for Bentley and OCR asked permission 0 share this strategy with other
sohiools.

= Reporied incidents are consistently addressed through the judicial systern and
the judicial system seems 10 work,

e Bentley's Aloohol and Other Drug Counselor is ancther asset for the school,



In the spiit of collaboration, GCR said they would like to engage in discussion and
negltiations arund several environmental fssues: (A} Leve! of Staffing in Campus
Police, (B) A hostile snvironment in and around the residential halls and ueder seporiing
of incidents of sexual harassment, (O) Student access to health services, (D) Faculty
student, and stall tack of awareness about how 1o address sexusl harasement issues
within the cormmunity, and (€ Sanctions for students who engage in sexual barassment,

Bentley proposes the following goals, ime lines, and person(s) accountable, to address
the concams raised by OCR:

{A) Problem: Level of Staffing in Campus Police,

Selution:
Time line;
Accountabiity:

(B) Probleny. Hestie environment in and around shudert resid

Increase Campus Police staffing.
Jutly 1, 2001 and July 1, 2002,
Emest Leffler, Chisf

ls and under

reporiing of sexual harsssment incidents,

Solution:

Thre lne:
Avocountabifity:

Solution:

Time fine:
Acourdabiiity,

Solution:
Time line:
Accountability:

Solution:

Time line:
Accountabilin:

Solution:

Time line:

Caontinue frairing for RA's and RD's; discuss examples of sexual
harassment, hostile environment, and the imporiance of reporting.
August 2004

Egrt Avery

Add sexual haragsment training as a componerd to First Year
Seminar, which all freshmen are required to fake,

Fail semester 2001

Eart Avery and Gerald Stenerson

Publish aggragate dals on judicial viclations and sanctions and
publish an article In the Vanguard to highlight and educate
shudents about sexual harassment.

Fall semester 2001

Andrew Shepardson

Develop a shori survey to assess the specific tvpe of harsssment
that the GCR team spoke of in order to have a clear picture of the
scope of the issue and o measure and change over ime, We
might be able 1o use data already coflectad through other surveys.
Bavelop recommendations.

Spring 2002

Action Team: Brenda Hawks, Mary Marcel, Suzanne Hinton, and
Monics Wesaver.

Raview the resulls of the work of the Action Team and where
appropriate, implement recommendations that can enhance the
Training for the RD's and RA’s and madify the curdcuium for the
First Year Seminar

Summer 2002



Agcountability Tart Avery and Gerald Stenerson

Solution: Explore further the idea of a program on male viclsnce a5 part of
the first year seminar. Preliminary discussions maks his ook ke
& possibility as it was thought of as a way 1o address viclencs on
campus. Sexual harassment as psychologieal or verbal viclence
would certainly fit into the schemea.

Time Line: Fall semaster 2002

Accouniability: Gary Kelly and Roger Danchise

{0 Problem: Consider wider student access to healfh services,

Bolutier: Address access with VP for Construciion
Times fine: Spring 2001
Accountabliiy Kathleen Yorkis

(D) Profdens: Increase awareness of facully, students. and staff sbout how o address

sexusi harassmend issues within our communiy,

Solution: Current sexuzl harassment pulicy iz belng reviewed and revised,
I accordance with Massachusetts law, sexual harassment policy
Is disseminated annually fo the community. Revised policy wiit be
emalled to the community.

Tirae line: Fall 20031

Agoourtability Ead Avery

{E} Problem: Sanclions for students who engaoe In sexual harassment needs o he
raviewsd, .

Solution: Review and enalyze sanchions that have been imposed since
1998 and If appropriste, revise the sanctions policy.

Time lirvy: Falf 2001

Acoountabiiity Andrew Shepardson

Rezpectiully subritted

/f@ oy ‘ .

Barbara Addison Reid
Execulive Director of Muman Resources

Co (BTC)




