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RE: Compliance Review No. 01-00-6004

Dhear Dy, Morone:

Fam wrlting to inform you that the U.S. Department of Education, Cifice for Civil Rights
{OCR} has completed the investigation stage of its compliance review of Bentley College
{College} pursuant to Title IX of the Bducation Amendinents of 1972 (Title IX). On
Angust 23, 2006, OCR advised you that we would be initiating this review focussing on
the following thres fssues: {1} the College’s response to sexual harassment copaplains,
{2} what actions the College takes 1o prevent harassment on campus, and {33 whether a
campus cpvironment exists that is hostile to students based on their sex,

Overall, our review revesled that the College has taken impressive steps fo prevent and
respoad to complaints of sexual harassment. However, during the review members of my
staff shared several concerns with the College's representatives. On May 29, 2001, we
received your commitment letter outlining the actions the College will take and has
already taken to address the concerns OCR found during our review of these issues. This
tetter bricfly swmaarizes the process that led to fhiz commitment and outlines fiture
monitoring actions.

‘The review was conducied pursuant to Title X, which prokibits discrimination on the
basis of sex in any program or activity that receives Federal financial assistance from the
LS. Department of Edueation. As a recipient of Federal financial assistangs, the College
is subject to the requirements of Title IX and its implementing regubations.

On September 14, 2000, OCR staff met with College representatives and discussed, in
detail, the veview process. As we explained, compliance roviews can range from
waditional comprehensive investigations with formal findings, io 2 collaborative
approzch in which OCR works with the college to achiove voluntary resolution.
Demonstrating your witlingness to proactively address this issue and in keeping with the
collaberative approach, you sppointed a team of admmistrators te work with OCR. The
oE-sHe setivities were scheduled from Oclober 10 26, 2000,  OCR inforviewsd &
number of staff, faculty and administrators, met with student representatives of the
Multiculiural Center, Students for the Advancerent of Women, BACCHUS, PRIDE, Pan
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Hellenie Counctl, ag well ag foens proups of Resident Assistants and Directors, and,
gradunte students and five academic classes, In addition, OCR reviewed matorials
submified by the College and reviewed grievance cage files for the 19092000 school
year.

OCR met with the Bentley team again on December 14, 2000, to discuss the mformation
and irnpressions gathered during OCR’s an-site visits,

In the ares of policies and provederes, OCR found that:

¢ Palicies and procedures deating with sexual harassmient arg published i the
student Handbook,

& Motices are posted in al] the restrooms,

& Sexual harassment information is readily availshle,

= Bentley College coordinates offorts to insure that thero iz awareness in the
sommusity about how sexual harssment issues are addressed.

* When there are complaints, there is an cfficient, swift, consistont, and severe
response. Bentley seams te have & “zero tolerance” for inappropriate behavier,
Confidentiality is maintsined. Student Affairs is very suppertive, Profection is
provided for the vietim. Cases are triaged; there is medical and psychelogical
support and safety measures are taken o protect the person.

+ Hentley College doss a remarkable job on policies snd procedures. In fact
Bentley is 2 model for other schools and you are to be commended in this area.

¢ The Student Handbook is available on-line.

In the area of prevention efforts, QCR found that:

= Bentley Collegs has the most comprehensive systoms OCR has seen in an
academic setting, :

s  OCR Hund no cullural issues with international students.

= Weckend Briefings — another exemplary program:. The most si gnificant factoy is
that the briefings allow Beatley to catch students who are at righ,

# Incidents of sexual harassmend, which are reported, are consistently addressed
through the judicial system and the jndicial syslom seems fo work,

¢ Bentley’s Alechol and Other Drug Counselor is another asset for the school.

OCR also reported several concerns anming from the review: (4. A hostile environment
n and aroond the yesidential halls, (B.) Under reporting of incidents of sexual
harassment, {C.) Plysical access to shudent bealih services. Continuing m the spirit of
coflaboration, DCR engaged the College in discussion and negotistions around these
environmental issues,

On March 23, 2001, the College proposed a set of goals, time lincs, and person(s)
aceountuble, (o address the concerns raised by OCR. These were discuseed in 4 meeting
with OCR o May 29, 2001 and finalized in a letter of commitment from the College on
the samo day. A copy of this letter is enclosed.
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OCR will monitar the College’s implementation of the commitment by asking the
College for periedic informal updates. We hope to leam from the College’s efforts and to
provide assistance, if and when needed. We look forward to the continned collaborative
and informative working relationship between OCR and the College,

Finally, et me mention that under the Freedom of Information Act, it may be HETESSUry
o release this document and related correspondences and records npon request, IFOCR
receives such a request, we will sesk to protect, to the extent provided by law, personal
information that, if released, could constilute an unwarranted invasion of PTIVACY.

W want to thak you and your staff, especially Barbara Addison Reid, for the
commitment they brought 1o the collaborative review. We wish the College every
suceess in implementing the letter of commitment, Should you have any guestions or
vormnents, pleage contact me at (617) 223-9667 or Donna L. Russell, Team Leader/Civil
Rights Attornay, at (617) 223-9701.

Sincersly,
Thermas J. Hibino
Director

Frnclosurs



