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Un November &, 2001, the US. Depsrtment of Education {Department), (dfice for Civil Rights
{OCR) received a cpmmlsint sllegine that the Interdenominationsl Theologieal Cenger (ITC)
diseriminaied againg Complainant) on the basis sex. The Complainant
ableged thar the TTC amcrymymes agansy T6r by expelling her from [TC effeciive May 31, 2001,
in retalistion for having filed s complaint alleging sexual discrimination.

The couplaiat vwas Aled pursuand w Tide IX o the Education Amendimens of 1972 {Title IX), 20
LLS.C Sections 1681 ef seg., and its implementing regnlation, 34 CFR Part 106, wi prohiblt
diserimination on the basis of sex in ax v education program or activity receiving Federal financia)
assistance.  The ITC receives Federal financial assistance and i3 a public ensity. The ITC is
therefore, subjest (o the statute referenced sbove,

O February L, 2002, OCR bad detonnined that the Complainant’s allzgation of sexual
discrimination pertalaing w [ was tnely based upon information from the
Complainant that indicated 17T Ter appest on me sexudl discoimination allegation was heard on
Apnl 11, 2001 However, dunng the course of OUR’s investigation, OCR was provided
additional mformation from the ITC hat included a copy of the summary of D special hearing
held on April 11, 2001, The April 11" hearing was convensd 1o allow the Cqm]’) ant the
orporiemmty o appeal o recomrnendation that she not be allowed 1o register for Sumrner and Fall
semmster classes and 10 provide the Complainant with an apporzimity 0 face students, facully,
and stafl who had alleged that her comduct was contrary to the seminary’s expectation of
approprisie professional behavior.  The hearing was not convened to discuss the Student’s
allegations of sexual discrimination as impHed by the Complainent to OCR. The last ko act
of diserimination with respect 1o the Complainant’s allegation of sexual discrimination ooourred
en January 12, 2001, when the Complainant wrote the President of ITC 2 formal letter atleging
that {700 Academic Dean/Exeentive Vice-President, had discriminated against
fer.
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The Complainant filed her complaint of sexual discrimination with GUR un November 6, 2001,
wiiich is more than 18U days simee the last known act of discrimination sccumred. Based upon
the above, GUR has defermined that the Complainant’s allegation of sexual discrirnination i3
untimely.  Therefore, OCR did not confinue to investigate this issue. OOR also determined,
however, hat the Complaimant’s aflegation regarding retalintion is trmesly, and that allegasion
was investipaied.

Reatiation

BITXCY
The Complainint alleged thay retaliared apainst her on February 23, 2001, because
she filed & complaint alleying Tecial ang sexual discrimination, by recommending thal she be

expelied if she did not ssek and obtain appropriate medical care 1o subsiantisfe her competence

lo continue hey theological edoeation at 1TC. The Complainant views her expulsion from FTC as
the retalintory aet %rym The Complainant reseived a letter dated May 9, 2001, fom

Dr. Hebert Frankim, Presidert of the ITC, informing bery that she was expelled from ITC
effective May 11, 2001

The standards for determining FTCs comphiance i regard to fhe retalislion aflegation are set
forth in the reguletion implementing Fitle VI of the Civil Rights Act of 1964 (Title V), 42
U.8.L. Sections 20004 gt seq., and s implementing regulation, 34 CFR. Section 100.7(c),
which s Incorporated by reference into the regulation implementing Tale I ot 34 CFR.
Section 106,71, The regulation states that intimidatory or retslistory acts are prohibited. No
recipient or other person shall infimidate, threaten, coerce, or discriminate against any
mdividual for the pwpose of iuerfering with any right or privilege secured by Title Y5 or
because she/be has made a complaint, testified, assisted, or partivipated in any manner in an
investigation, proceeding or hearng wnder this part.

In order to establsh that wlawdul retaliation has occurred, OCUR mus: determing whether
1} the individual engaged in & protected activity; {2) the recipient was aware of the protecied
activity; {3} the reoipiern iook adverse acons against the individual (4) there is 2 ceusal
copnecton hetween the adverse action and the protecied activity; and [31 the recipient cannoi
show legiiimate, noadiscriminaiory reasons for s actions.

e

Pursuaed 10 ily irvestigation, OCR reviewed documents pertinent te the issues of the complaint,
and interviewsd the Complainart, ITC students, faculty. and sdministrative representatives.
OCR has made the following detenninations of fact regarding the Complainwnt’s allesmion of
refaliation:

Pratected Activity

e OUn January 12, 2001, the Complainant wrote 4 letter 1o Dr. Robert Franklin, the ETC
President, fling a formal race and sex discrimination complaint againgt o mwmber of

- . . bXTXCY . 4 - N . -
professors and deans neluding The Complainant alleged that verous
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deans and grofessors had give her unfuir grades, had denied ber services avatlabls 1o
male semimary students, and had encouraged other students to sexuslly and physically
harass er, on the bases of her race ang sex,

P10 s Knowledpe of the Protected Activity
e The ITC Prsident indicated 1o OCR 1y

bXFXC)
g aboul the sexwal
discrimination allegation at which time nformed fem that the Sudent’s

allegations of sexwal discrimination mrroaret], and he offered  dizgmostie
background information regarding the Complaimant that was based on his sxperizoes in
counseli R has deternined that the Complainan engaged in & protected activity,
and thet TTC officials had knowiedge of the protected activity prior to May &, 2001, fhe
date of the Complainant’s letter of expulsion,

ity

Adverse Action

= On Al 11, 2001, a special hearing was held 1o provide the Complainant with the
Cppartumity 0 appeal a recommendation that she not be allowed 1o register for Surmmer
and Fell semester classes and to face students, faculty, and staff whe had alleged that her
conduct was confrary 15 the seminary’s expectation of appropriste professions! behavior.

v On May 9, 2001, the Complainant received an expulsion lefter Bemissing her from 17
for vielating belmviorel expectations set forth in the Swdent Handbook,

OUR has determined that the Corplainant’s expulsion from [TC constituied an adverse action.
Cansal Connecticn -

Having sstablished the first three elements of 4 case of retaliation, GCR. then losks for evidence
of a causal relationsidp berween the adverse actions snd participetion in the protected zotivities.
There are several types of evidence relevant to proof of causal commention including the
following: the closeness in time benween the FTCs knowledge of the protested activity and the
adverse acions; change in treatment of dw individual after the ITC had knowledge of the
protecied activity: and, treatment of the individual ss compared to othgr similarly gteated

PETECNS,

o O Janpary 12, 2001, the Complainant [fed a formal sex discriminaiion complaint
Egahngt hbasad upon ¢ grade she received from his wifk, 2 faculty member
al the ITC. On April 11, 2001, and May 9, 2001, adverse actions were talken against the
Cormplainant when she received a special hearing, and was subsequently expelled fom
iTC.



Doe. Glfver I Haney - 4022012
- Pape &

Based on the above, OCR has determined that there was closeness in time betwosn the ITCs
knowledge of the protected activities and the adverse action. This, however, is not dispositive
of the issue, and OUR jocked at the second facter in defermining causal connection.

e From the time the Stadeat enrolled m the [TC In Fanuary 2000 through Muarch 2001, the
Stadert wrote numercus letters of complaint o ITC officials and had repested
confrontations wizhmé.adcn 5. faculty. staff sud ath‘crs. The iz‘zciclcni§ incéudcfci ‘hmgssizsg
tetephome cills afyout housing o January 2000, a2 “sit-in™ in the
President’s office that resufied m the Atlanta Police being calied in February 2000, an
altercation st the Black Chwrch Edueation Conference in Cleveland, Ohin in the suramer
of 2000, the charges of conspiracy against various persons at the ITC, and reports of
outhursts by the Complament i the computer lab. The Complainant’s response to these
incidents consisted of veluminous correspondence from her to TTC officials.

#  On February 87, Augusl 167, Angust 217, Augost 247 | 2000, TTC administrazors wrate
memes and sent e-muail messages where in the Complainant’s behavior and the
aopropriateness of her continuing her studies at TFC were discussed.

s On Ostoher 3, 20600, the Student uged Inappropriste langwage, whick is contrary o te
sxpeoiation of swudents at the [TC, Conssguently she received o wunting Ietter dated
Crctober 30, 2000, apprising her 1o follow ITC Stdent Life Policies and the Issue
Resolution Process that hed been set up for her. Subsequent o the waming, the Student
had additional incidents and contirued 1o write complaint letters to various ITC officials.

BIZXE
s O January 16, 2001, wrote the Complainant & letter informing bher that
the naturs of her repeatad complaints raised concerns abowt her emctional stebility, He
further requested that she meet with him so that a committes conld explore her future at
ITe.

e (n Febroary 7, 2000, the Complainsnt mel with Th. Amn Redding, Associate Desn,
Faculty Bervices and Aﬁ%gﬂcmic Advizor, Rev. Valeric Grees, Direetor, Student and

. . . b7 . - <
Cornmunity Life, and Duzing the meeting the volume and nature of
complaints that the Cormplamant fad presemed were discussed.  TC officialy ac the

meeting reconrmended that the Complainant fHollow-uy with her phyvsician about referral
lo @ mental health prolessional and that she keep Div. Redding informed of her progress,
Additomally, the Compiainam wus  i;strucied  © see D, Amy  Hartsfield,
Counselor/Chaplain, on a regwlar basis, and attend greus therapy to Jearn how o process
feedback.
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= Ina leter dated Pebruary 23, 2001, Dr, Wimberly apprised ihe Complainant that he had
received  additions! complaints from  stodents and st about her helavior.
Consequently, she would not be allowed to register for Summer or Fall classes without
sivehisteic <vidence, from credible sources, that she was ready to continue theological
education at the ITC.

As stared above, prior W and after the protected activity ITC officials expressed ihelr concerng
i each other and to the Complamant abow_ the Complainant™s behavior and ;ssucd WRrTHIES 10
hier that her behavior was not 1o compliance with the behaviorad expectations of {TC, Therefore
thore was 1o significam change in the Complanant’s treatmest after she engaged in the
protected acuvity, OCUR then leoked at the third factor 1 estublishing 2 causal connecnion,

Treatment as Compared to Similarky Sinated Persons:

The evidence shows there was one documented instance, where a student bad been asked to
leave the sohool w obran psyeldatric help and evalumtion. The student had severe emational
problems that had (© be addressad before he was allowed o proceed in his seademic pursuis.
He had 10 provide informetion that his pavehologizal problems had been addressed prier to
being showed to register for clagses.  That student did retum, provided the necessary
docsmerration, and completed his work Tor the Masier of Divinity degree. The [TC, therefore,
did not ireat the Complanant ditforently from ether similarly situated students.

The only evidence of 8 cansal connection between the protested activity and the adverse action
superienced by the Complaimant is the closeness m fime.  Although tds clement does not
establish & nexus hebween the Complainant’s expulsion and her p}‘(}k‘;i‘{“ﬂ activity, DCR further
analyzed the Complainant’s allegation of retaliztion by examining the ressons proffered by the
IO regarding the expulsion of the Complainant to determing i they were nondiscriminatory.

Feasons Proffered by [TC for the Adverse Aoton:

¢ The Complamay enrelled at the ITC in fanuary 2000 for the Spring 2000 semester.
From January 2000 through May 9, 2001, the evidence shows that the Complainant
wrote letiers of complaint w the Boeard of Trustees, Deans, and the i’r&ald:,m regarding
conspiracies abowt ITC smdents, facully, stafl, and others, made havassing telephone
calle 1o several staff, and staged (wo sit-1n3 in the President™s office. The sit-in staged on
February 7, 2000, resulted in ITC scourity and police involyerrent She bevefed chuppos
of conpitacy against varous persons & the 110, meluding the

Eumr*& tient Technoiogy Administrator, snd made aceusations of sahotage .umrwi"mc’
pad the computer lab staff throughout the 2G00-2001 academic yeur.

= B . BATXE) = g
e On January 11, 2000, the Complainant met with (.ﬂ'ﬁrﬂmﬁmr: Student
wnd Commnity Life regarding housing evangements.  No campus housing was

available for the Complainant, however, 1TC made srrangements for the rematnder of
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the week {or off campus hossing for the Complalnant who scemed satisfied with the
arrangements. On the moming of January 12, 2000, eceived four harassing
iclephone calls from the Complaimam demanding that give aftention v nor
housing S:Luaii(ma;)‘:)riscd Dr. Amy HansTield, CounselonChaphain of the
telephons calls. Dr. Harstield informed GE' her responsibility w inform Dr
{eah Gaskin Fiichue, the Academic DexvExeooave Vice-President of Student Services
amd Dy, Dean Perkins, the Dean of Morehouse Sehiool of Religion about the telephone

calls which :iu-i

O Febroary 7, 2000, the Complainant went 1o the finencial aid office ot ITC o deliver
paperwork regarding her student financial md. She began raising hor volce at the
financial aid officer indicating that she needed her stadent refind that day to purchase
her medicine. The finencial aid officer explained tw the Complairemi that the refund
wondd not be ready umit fne next day af 2:00 pm. The Complainant indicated that she

was gotng 0 the President™s office.  Several individuals, inchuding Dr. Hertsfisld
moted 1 get the Complaimant to leave the President’s office. The Complainunt was
oral with Dr, Hartsfield when she tried to re-divect the Complainant 1o Dr.

afg

Fitchue's office. The Complainant refused to leave. TTC security and subsequenly the
police department were called for assistance. Dr. Fitohuc imtervensd and dotermined
that the Complainam did not have money for medicine or transportation back to her
home in Rivendale, Georgia. Dy Firchue contacted Dr. Perking 19 request assistanee in
sing the Complainant back to hee home.  The Complainamt went to D Perking
office and the polies i

Omn February 8, 2000, the day 2fier the dt-in, Dr. Harwlield wrole 2 mesmo to Dr. Fichue
mdicating that the Complainant’s Febraary 7 Sl way the second tme that e
Complainent had siaged a sibin m the President’s office. On sach ocoasion the
Complalnart glated 1hat her ratiopale for her actions was her inability to receive the
services she desired from ITC personnel. Dr. Hartsfield™s meme also indicated that the
Complainant had demonstrated  Inappropriate vecal tone and volune with >
personmel. Dr Hansfield concluded that the Complainant’s Behavior wis mappropriate,
irrational, and presented recurring siuations of uncase for herself and 17C personnel and
that  the  Complaiant had  difficoly  distinguishing her needs and  personal
responsibilities from ITC’s and an inability to respect others when she nerceived that her
needs were not being met and un inabibty to follow or adhere (o the guidelines of ITC.
D, Fitchue, wrote o meme 1o the President of TTC tha same day informing hin of the
sit-in. The memno also stated that based wpon the Complainant's behavior, Dr. Hartsfleld
was reconmending that 170 terminate the Complainist’s matricuiation,

On Febreary 21, 2004, the Complainant again exhibiled nappropriate behavior when
D, Fitehue's staff refised o provide her with the 1TC stamp for a scholasship
application axd dirceted hey to the registrars office.
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By letter dated Febraary 23, 2000, the Compiainant complained that she fell that she was
being harassed anc: fatimidated becanse her professor required documeniation regarding
# zprained ankle that the Complainant ssid prevented her from being prepared to ke her
rid-lerm exan.

By letter dured June 16, 2000, the Complainant protested her mid-term grade of “F” and
her final grade o0 DY that she received from this same professor. The Complainant
stated that her professor was working under the treachernns plans of Dean Perkins
because Dean Perkine did not want women students a3 ITC to complete the Master of
Divinity Program.  She concluded by swting i she believed that her professor
conspired to give her & “D" so that upon fnding another treacherons professor they
could dismiss her from \he program.

By letter dated June 23, 2000, the Coroplainant ascused students at the computer lab of
staging & sil-in so that she could not use a computer for her student loan.  She also
aceused a finencial aid officer of rickery by vt providing enough information for tis
student loan fest that students had to take 1o qualily for & loun, i an effort 1o wndermine
the Complunant’s sitendance &t ITC. She requested that the students be cxpelled
bevawse of e vonspiracy and the financial aid officer be fired due o her invoivement in
he chrsplracy.

.

By jeuor deted July 3, 2000, the Complainant again accused Dean Perking ang her
professor of epgaging in o conspiracy 1o deny women accegs io the ITC program.

During the ITC faculty retnsal on August 16, 2000, the Complainant's behavior and
fwtare af ITC were discussed, On August 21%, the President sent an e-mail raessage o
ITC administrators wherein the Complainant’s student status was again discussed. The
President expressed concern abowt allowing the Cornplainant 1o continge as 2 student.
Although the Complainant’s grades were adequate the President was concerned that her
son-academic behavior constiwted conduct unbecoming an TTC student.

G August 247, there was another e-mail message from the President to ITC
administrators indicating how the Complainant’s siiuation weanid beBandled, The 1TCs
attorney would be eontscted regarding the situation. b)7XC) and Fiichue would
cenvene @ meeling o dewermine 7 clsmissal or relermal o comseling would be the
appropriate acton o take. The Complainant’s dismissal from the serpnary where she
wag previougly enrolled would be Investigated. anddor D, Hurgsfield
would learn more abowl the Complainant’s medice! somdifion. With respeci o 1T
nvestigation regarding the Complaiant, the President stated that afler severa! months of
interaction with the Complainant by numercus members of the faculty, administration,
students, and off-campus observers, there was concern abowl what gppesred o be a
pattern of behavior that was inappropriafe according to the standards set forth in the F10
Student Handbook. The Complainant’s behavier incinded, but was not lrmited to,




Dy Ciiver 1 Haney - 84-02.2012

. Page ¥

making udiinded charges and assertions of harassment by Deans and staff merbers,
not tsing her modication consistently which resulted in loud, ematic comments, and her
refusal o comply with reasonable requests 1o vacate offices where she had pot been
invited, mo. The Presideni’s concem was that tre paniem of hehavior appeared 1o be
intensifying and was causing alams 10 roembers of the ITC community.

in & forter dated Coteber 3, 2000, the Complaiuam requested additional assistance i the
appeal olher grade. She stated that the professor did aot believe that black people could
achieve. She also requested relmbursement f7 copying of coumse work that she had to
includs with her appeal. She stated that the student govemment president had sabotaged
he copier W give her incorrect copies and that he should be refieved of his duties as
prosadent and expelled from ITC for his part in helping the evil plots of her profassor to
effzet ¢ cover wp of the treachery present &t ITC,

. . i . ARXTHC) )
On Oetober 3, 2000, the Complainant had an sltercation wi work-study
stutent when he informed her that he did not have the auvthonty to make copies for her,

Shve was 1ot pleased with his response and called him 2 profane name.  Upon her veliorn
tw the officePXTNC)  lomnseled both studeris and wrofe 3 meme 1o the Assaciate

Dean of Siudent Services apprising her of the shercation and its vutcorne.

By leter duted October 30, 2000, from Dr. Fitchue to the Complainant, T, Fitchus
referenced a meeting thet was held with the Conyplainant on Qotober 18, to disonss the
Golober 3 incident and other teports of the Complainast’s imapproprimie beéhavior that
was divecled at students, faculty, and administrators at ITC. The Compluinsnt was
informed of the eppropriafe behavior 10 exercise in the future, the behovior expected of
ap ITC student, and the responsibility of cach stidewt to munimr his or hor behavior,
The Complumant was advised 0 review the student e policles in the TTC Stadent
Handbook, The Corplainart was advised that the TTC was providing the Comyplainant
with ar lssue Resolution Process, with a contact pemen for emch area of the
Complalnunt’s seminary Ufe, 1o address any forure issues that the Compiainant might
have. The fetier concladed with @ reminder to the Complainant of her respon ility 10
adbere to the sudent behavior policies and (o follow the Issue Resolution Process and
stuted that faluze o honor one or mere of the expectarions could result i Jisciplinary
action or expuision.

Subsequest o e Ovtober 30 lener, the Complsinemi continued to have
confrontational lncidents with other students, faculty and staff and she continued o
wrile letiers of compizint (o the 1FC adminisuators she deemed appropriate rather thun
the comtact persons set forth in e Bssie Resolution Process.

By letter dated January 12, 2001, the Complainent filed a formal sox diseriminaton
complainl against . Wimberly, who bad iopleced Th Fhchue as Academic
Dean/Bxecutive Vice-President of Student Services, bused upon 2 prade she received
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from bis wife. 2 facuity member at the ITC, The TTC President spoke 1o Dr, Wimberly
abotst the sexual discrimination allegation at which time Dr. Wimberly informed him
that the Siudent’s sllegations of sexual discrimination were fabricated, and he offered
diagnosic background mformation regarding the Complainent that was based on his
experience in counsaling.

Oy Janmary 16, 3061, Dr, Wimberty wrote the Complainend a lotter informang her that
the nafure of her repeated complaints raised concerns ahout her emotional sabibty. He
further requested that she meet with him so that 2 committee could explore her future at
T,

On January 22, 2001, the Complainant asked Dr. Wimberly for time i prepare her
defense, and she requesied that Dr, Ann Redding, her academic advisor, be present at the
meating. On February 7, 2001, the Complaimant met with Dr. Amn Redding, Associate
Dean, Faculty Services and Academic Advisor, Rev. Valerie Green, Direotor, Swdent
und Community Life, and Dr Wimberly, During the meeting the volume and nawre of
compleings that the Complainam had presented were disoussed. ITC officials a1 the
miceting recommended that the Complainsnt follow-up with her physician about referral
10 @ mental Lealth professional and that she keep Dr. Rediiog hoformed of her progress.
Additiomally, the Complanant was  instructed fo see Dr Amy  Hamsfield,
CoungelorChaplain, on 4 regielzr basis, and attend group therapy o kearn how to process
feedback.

By fetter dated February 23, 2001, D, Wimberly informed the Complainant that he had
recpived additionsd complaints from students and stafT about her inappropriate behavior.
The leteer inforrped the Complainant that she would not be allowed to rsgigter for
Summer or Fall classes without evidence, from credible psyeliatric sources, that she was
reudy to continus her theelegical education at FIC.

Cn Marsh 12, 2001, in a memo addressed to the 1TC Fresident, Dy, Wimberly made
rezommendations in preparation for the Complamant’s hetring since he would sot be i
aliendimee.  Dr. ‘Wimberly recormmended that the Complainam nor be wrminased from
the ITC, He recommended that she not be allowed fo register for Summier arnd Fall 2000
classes, but that she be allowed o pelition io retumn o the ITC afler she reseived
remedial medical/psychological help, sod provided supportng documentaion from a
credibln souree (o show that she was ready to resume theological education.

in o jetter dated Maerch 25, 2001, from the Premident of ITC, the Conydluinad was
informed ihiat & special hearing would be held en April 11, 2001, to provide her with the
opportinity 1o appeal the recommendation that she wot be allowed o register for
Summer and Fall classes in 2001
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e Un April 4, 2001, ibe President of ITC wrote the Complainant’s psyehiatrist ¢ lelter
informing kimy of the Complainant’s hearing set for April 11, 2001, and soliciting i in-
put or his presence ar the heprineThe ITC President indicated 10 OCR that he did not
eceive 2 wiinen reply from{PXNC) b he did speak to bim on the selephone. (XX

b)(T)(C wddicated to the ITC President that the Complainant was under his medical care,
bud that she was not laking her mediving, resulting in her Inapproprime behavior, visual
auditory hallucinations, and schizophrenic behavior.

& On Apml 11, 2001, during the hearing, the purpose and the explanation of procedures
wert presenied. The President of ITC referenced, during his opening romarks, 1TCs
applicable policies governing the Complainant’s conduct and the procedures for the
hearing. as refereneed in the ITC Student Handbook urder Student Life Policies, Code
of Trust, Inappropriate Behavior, Jadiclal Procedures, and Eapulsion aud/or Suspension.
Addstionally, he advised the Complainant of her rights with respect to expulsion andfor
suspensicar. The Complainant was given an opporunity i present her defense and to
imterview winesses.

s Faculty, adminstrators, staff, and students were allowed to give testimony at the
hearing, these who supported the Complainant and those who wers responding o
aliegations that the Uomplainant had Jodged against them.  The Complainent gave an
opening snd cloging stetement and was allowed o question all of the wimesses.
Testimony regerding the Complainant’s behavior mdicated that her allegations of
conspiracy and sabotage were not based vpon credible evidence. One of the accused
witnzsses indicated that she bad never had any divect conversaions with the
Complainan and she felr that the Complainant was confusing her with sameone else,
When asked, the Cornplainant responded that it could have been another voung lady
whi had some similarities to the accused but she was not sure,

@ Aoy result of the evidence presented at the hearing, the Complainent received a letter
from the 'TC President dated May 9, 2001, staling that she was expelled from FIC
effective May 31, 2001, for viclations of behavioral expectations set forth in the Studest
Handbook, The Complainamt was apprised of her night 1o sppesl w the Rowrd of
Trustees. The Complainani did appeal to the Board of Trustees. The Board of Trustees
denied the Cornplainant’s appeal.

Based on the above, OCR has determined that the evidence shows tha Dy, Bdward Wimberly did
not retaliste againgt the Complainant by recommending that she be expelled from the ITC. T
Winberly recommended that she not be terminated. The Complainad was expelied, alter o due
peocess hearing, for vicleting behavioral expeciations set forth i the Swdent Handbook.
Further, OCR determined that 170 presented legitimate, noteretalistory reasons for ifs actions.
The evidence shows that the Complainam from the date of her enveliment throuph the date of hey
expaision snpaged 0 bostie and confremtational behavior, fited numerous complains, and had
nwmmerous allercations with various mdividuals af the ITC, Including sit-ins in che Presidents
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cifice. Because of these aetions, ITC believed that the Complaimant showld not he allowed to
register for suramer or fall 2001 classes, thet she be regoired t lesve TTC Tousing and nol be
stlowed to refurn. The evidence did not suppert that her discrimination was in rotaliation for the
complamt she filed. OCR concludes, therefore, that the evidence is insufficient to support the
Complamant’s allegation of retaliation and this compizint is closed as of the date of this letter

This lester s net infended o cover any other issues regarding compliance with the regulations
that QCR enforces that may exis? and are not discussed horein. OCR & available to provide
echnical assistance fo vou and vour staff regarding e owil rights regulations thal OUR enforoes
and how ey apply © yout insttution,

We appreciate the cooperation of you and yow stalf thronghout this investigation. 1 vou have
any guestions or would like OCR 1o provide technical assistance, please comact My Apnie L.

Simmons, [nvestigator, at {404} 302-6428, or me at (404) 562-6368.

(e Cynthia M. Sewvant
Team Leader

Sincerely,



