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Compliance Review No. 01-071-6007

Dear Reverend Smith:

We are writing  inform you that the 1.8, Depariment of Bducation, Office for Civil
Rights {OCR) has complefed its compliance review of Providence College (Coflags)
conducted pursuant 1o Title IX of the Bducational Amendments of 1972 (Title IX1. On
Taptary 22, 2000, OCR advised you that we would be initiating this review focusing on
the following three issues: {1} the College’s response to sexual harassment complaints,
{2% what actions the Coliege takes {0 prevent sexual hurussment on cunpus and (3)
whether & campus environmment exists that is hostile to students based on their sex. On
January 11, 2002, we received your signed commitment letter outlining the scticns the
Cutlege will take and has alroady taken to address the few concerns OUR raised during
its review of these jssues. Hence we are closing the investigative stage of the review,
This letier briefly summarizes the process that led to this commitiment and outlines futyre
monitoring actions,

OCR initiated this activity as past of our enfercement responsibility. Postsecondary
insttutions are selected for sexual harassment compliance reviews based on a variety of
factors, such as the size of the college's fomate population, data from Federal, state, and
local sowrees, geographic location, and refated information such as a review of the coflege’s
sexual harassment policies and procedures.

On May 9, 2001, OCK staff met with you and other College representatives, including
Artorney MariFrancis MoGinn, and discussed, in detail, the soview process. As we
explained, compliance reviews can runge from traditional comprehensive investgations
with formal findings to a colluborative approach in which OCR works with the College to
achieve voluntary resclution. Demonstrating your willingness (o proactively address this
issue and in keeping with the collaborative approach, you appointed Atiormey Mc(inn as
the linison to work with OCR. Or August 8, September 18 and 19, a5 well as on October
30, 2001, OCE represeniatives conducted or-site activities at the College.
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During the course of the on-site visits, OCR representatives met with 4 cross section of
adminisirators, faculty, staff, and studenis. The College campus community was invited
to participate in scheduled focus groups. Due to the Septembar 11, 2081 tragedy In New
Yok City, the focus groups of September 18 and 19 were not widely attended. OCR
warked with Auornsy MeGinn o secure OCR’s altendance of the Student Congross
monthly mesting on October 36, 2001, that included approximately £fty reprosentatives
from a varicty of studem groups.

OCR also soviewed grievance files from the offices of the Dean of Discipline as weil as
sexual harassment files kept by the Sexuel Harassment Officer. Throughout the process,
OCR representatives and Attomey McGinn had numerous calls and meetings to review,
among wihers, the concerns that arose from the inferviews, file reviews and OUR’s review
of the College's policies and procedures for addressing sexual harassment.

OCR"s concerns fell into two of the three issue areas we investigated: policies snd
procedures and eavironment, After discussion with the College, and in conjunction with
GCR, the College developed a Resolution Letter {Agreament). A copy of the stgned
Agreement is enclosed The Agreement addresses OCR's concerns by initiating
corrective actions including, but not Hudted o

revising the College’s sexual harassment grievance procedures,
disseminating the name and contact information for the Title IX coordinator;
centralizing the responsibilities of the Title IX coordinator:

revising the appropriate discrimination section of the student handbook, snd
®  broadening the sexual harassment braining at orientation.

®w B B

The Collegs will be responsible for implementing the Agreement, As discussed earlier,
DCR will monitor the Collegs’s progress in implementing the Agresment and we will
continue meeting with Attorney McGinn, the person responsible for overseeing
implementation of the Agreement. Consistent with the collabozative review process,
OCR will meet with Attorney MeGinn within the next 60 days w discuss the monitoring
of the Agreement. Since Selena Samm witl be o a detail 1o our agency's Washington,
D.C. otfice, Anthony Cruthizd will contact Atterney MeGina regardin g the monitoring of
the Agreement.

In addition, with the assistance of Attomey McGinn, OCR will continue to ik with
Coliege stakeholders to informally assess the impact and progiess of the Agreament over
the next two years. Any information seceived will be shared with the College. This does
not preclude the College from condueting its own self-assessments and subimitting these
reponts to DCR. We hope (o Jearn from the College’s efforts and to provide assistance, if
and when neaded.
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OCR will eontact the College’s liaison 1o initiate this process and for perindic informal
updates. We look forward to the continued collaborative working relationship between
OCR and the Tollege.

Finally, Jer me mention that under the Freedom of fnformation Act, it may be necessary o
release this document and related comespondence and records opon raquest, 1 OCR
recelves such 4 request, we will seck Lo protect, i the extent provided by law, personal
information that, i released, could constitate an unwarranted invasion of privacy.

We wani 10 thank you and your staft, especially MariFrancis McGian for the
cammitment she brought to the collaborative revisw. We wish the Collegs GVErY SUCCTSS
in implersenting the Agreemant and continued success in providing ercative prevention
strategies. Should you have any questions or comments, please contact me af (517) 223-
8667 or Anthony Cruthird, Esq. at (617) 223-9705.

Sincerely,

o UL

Thomas J. Hibiao
DHrector

Enclosure

ce: MariFrancis MoGinn



