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The Office Tor Civil Rights (OCR) has completed the investigation of the above-
referenced compliance review. Fruring the vestigation we reviewed sexual harsssment
issues at Babson College (College) and the College’s procedures for addressing
complairgs of discrimination on the basis of sex. We also investigated the actions the
College takes to prevent sexual harassment on campus and whether a campus
environment existed that is hosiile to students based on their sex

This review was condusted under the urdsdiction of Titde X of the Education
Amendments of 1972, as amended, 20 US.C. 1681 et.seq, and #s implementing
regulationg found at 34 CF R Pan 106 (Title [X) which prohibit discrimination on the
basis of sex in any program or activity that receives Federal financial assisiance from the
L5, Bepartment of BEducation. The College is subject to the reguirements of Title IX
becauge It receives Federal financial assistance from the U S, Department of Edueation,

During the investigation, OCR reviewed information received from the Coliege and
mterviewed College stal¥ and students. Based on the information obtained, OCR found
some areas that needed the College’s attention. These areas were {1} The appontment
of'a Title 1 Coordinator as required by the Title 1X regulation; {2) review and
clartfication of its grievance procedures fur students and facabty, and (3) training on
sexual harassinent and the complaint procedures.

On February 5, 2001, we netified the College aboul our concerns and we met with the
Dean of Students and the Director of Human Resources on May 11, 2001 The College
agroed to address our concems. On July 9, 2000, we received the Collese’s response in
which it agreed o take numerous actions 1o address OCR's concerns, mchuding:

® Appointing & Title I Coordinator and publicizing the appointment through e
matl and revised written publications.
e Revising 118 srievance procedures 1o make them clearer. The revisions in the

grievance procedures will be diseussed and then will appear in the student,
{aculty and stalf handbooks. The revised student handbook will also be available
ot-ling in the fall oF 2001 In addition, the College is considering the craztion of
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5 Adding training on seawl harassment 1o the Collepe’s Firgt Year Experience
Brogram.

@ Sending a letter, which will also be sent to siudents annually, explaining sexusl
harassment and how thoy can complain,

® Repenting its Sexual Harassment Training for all supervisors and managers this

surnimar.

We reviewed the Coliege’s praposed acfions and found that they address cur areas of
concemn. The proposed actions alse include iroms that will 1ske place during the summer
and fail 2001, Hased on the College’s proposed actions, OCR will end the investigation
of this compliance review ag of the date of this letter,

As is our standard practice, GCR will monitor the implementation of the College’s
proposed astions. The first monitoring report is dus 1n our office on Famary 31,2002, In
that report, we would like 10 have copies of e-matl messages sent to students, faculty and
staffin ludy and September 2001, to inform them about the appotntment of the Title 1X
Coordinator, including her office address and telephone number, copies of handbooks for
students, faculty and stafll and 2 copy of the annual letter seat 1o sudents explaining
sexaal harassment and how individuals may file o complaint. We would also like to
receive a copy of the revised grievance procedures and evidence of the training m sexual
harassment for supervisors and managers, including the names and fitles of the persons
attending the training and the date(s) of the training. Finally, we would like
documeniation sbout how information or materials about sexual larassment has been
inchuded, or will be, included in the Firgt Year Bxperience program.

We thank vou and the College community for their cooperation during this mvestigation,
The Director of Human Resources and Dean of Students have been particularly helplud,
We are pleased that the College has agreed to take additional sieps to help ensure that its
campus 15 free of sexual harassment you have any questions, you may reach me at
(617} 223-9667. You may also call Ralph B, D" Amico, Jr., Team Leader at (517223
8700 or Maria Montalvo, the investigator assivned 10 this review, at (6172239572,

Sincerely,

Thomas [ Hibino
Drirector
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oo Mr Frank Aubuchon



