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Dr. Albert Carpesals

Chancellor

University of Califernia, Los Angeles
405 Hilgard Avenue

iry reply, pleass refer to Dockst Number ;OE:‘WGL?»EG?S.}

Dear Chancellor Carmesals:

On March 2B, 2002, the U.S. Depa;ﬁmem' of Educstion {(Deparfment), San
Francisco Office for Civil Rights {OCR) received a complaing flad by"b)m(c)

leamplainanty against the University of California, Los Angsles (University]. The
complainant alleged that the University discriminated agsinst her on the basis of
sex. Specifically, the complainant allaged that another student sexuslly harassed
her and that the University Tailed to take effective actions to discipiineg that studen
or gliminate the hostile environment he created.

-

OCH enforces Titte IX as amended, 20 US.C. § 16817 et seq., and Jts implemeriting
reguiation, et 34 C.F.R. Part 108, which prohibit discrimination on the basis of sex
and in activities operated by recipients of Federal financial assistance. Tha University
receives funds from the Department and is subject to Title IX snd its implsmenting
regulations; therefore, OCR has jurisdiction to resolve this complaint pursuant to
Titla 1. '

In Investigating this complaint, OCR ireviewed documents provided by the
complainant and the Univarsity, cmducted? telephone interviews with the complainant
and the University and found the University 1o be in compliance with Title 1X with
respact o the issues raised in this case.

The regulation implementing Title X, at 34 C.F.R. § 106,31, states that no person
shall, on the basis of sex, be excluded fram participation In, denisd the benafits of,
or ctherwise subjected to discrimination by 2 recipient of Federal financisl
assistance i any ol its programs or activifes,

Chur missior s i ensere £gunl aocess (o education gn i promote educasional excellencs Droughond che Notion,
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‘Sexual harassment s unwelcome ocondlct of & sexusl nature. It cap include
unweicome sexusl advances, reguests for sexual favors, and cther verbal,
nonverbal, or physical conduct of g sexual nature. A

Sexual harassment of one sfudent by an

other student, which crsates = hostile

environment, is g formm of sex discrimination prohibited under Title 1%, Hostle
anvironment sexual harassment can be ceated whan conduct of & sexual nature,
which can include unwelcome sexual advances and other verbal, rnionverbal, or

physical conduct of a sexusal naturs, are sy
enough to interfere with a student’s abii

ficiently severe, pervasive or persizstent
ty 10 parlicipats in or benefit from an

sducation program of aclivily or 1o <reste a hostile or abusive educational

aenvironmant.

Dnce recipients have notice of possible se

xual harassment of students. - whether

carried out by employvees, other studsats or third parties — they musi take
immediate and appropriste sieps to investigete or otherwise determine what
cocurrad, and take steps reasonsbly caiculated to end any harassment, siiminate &

discriminatory  educational environment if
‘harassment from occurring again, Thess
whether or not the student who was har

one has been crested, snd prevent
gteps are the reciplent’s responsibifity
assed makes a complaint or otherwise

asks the school to fake action. In appropriate cirocumstancss, the institution will
also be responsible {or taking steps 1o remedy the gifecis of the harassment on the

individual student who was harassed.

In addition, the Title X regulation, at 34
recipients to have well publicizad polices ag

C.F.H., 8% 10B.8 and 108,89, reguires
aingt sex discrimination, including sexual

harassment discrimination, and to adopt and Implement grievance procedures that

provide for the prompt and  equitable

resolution of complaints slleging  sex

_discrimination.  Reciplents must also designate st least oneemploves to coordinate

compliance  with  the regulations, includ
compiaints alleging noncompliance, 34 C.
harassment occurred, an education nstituti
not have those procedures and policy, and a

. The complainant alleged that the Unlversity
- steps toward corrective action after she re
. harassed her on January 7, 2002, The com
failure to take any corrective action again
“sewually hostile environment {0 exist on the

During its investigation of this complaint, O
-steps 1o resclve the complaint it received
‘subjecied 1o sexual harassment. In.a tele

ing coordination of investigations of
F.R. § 108.8(a). Regardless of whether
n violates the Titde IX regulation if it does
coordinator, i place. '

falled to take immediate and appropriats
sorted that another student had sexually
plainant zlso alleged that the University's
st the accused student {82} allowsd 3
EmpUs, B :

R learmsd that the University had taken
alleging that the complainant had been
shone interview on May 13, 2002, the
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Leon of Swdents [Dean) informed COCR
published policles and procadures, she ¢
the alleged sexusl harassment incident
2002, The Dean imtsrviewed the com
witnseses 1o the allegsd verbal exchange.
based on confligiing reports from the oo
‘was insuflicient evidsnee 1o substaniiate

o)
(2]

‘The Dean informed OCRE that she reforre

Committes (Committes) In May 2002, as

that, in sccordance with the University's
orrespondsd with the complainant about
snd then met with her on February 14,
slainant, the accused student end the
The Deen informad the complainant thet,
mplainant, 82 and thelr witnesses, thers
he allegation of sexus! harassment,.

[y

et L

d the complaint to the Student Conduct
soon as reasonably possible after efforts

were made to determine whether the conplainant was willing t© appsar before the
“Committee. The hesring is pending. With respect to the complainant’s axpressed

concerns about appearing before the Con

Unlversity prohibits bias and harassment
she had informed the complainant that th
_BERSivity fraining recently, specifically in

. OCR reviewsd the University’s Student
guidelines for resolution of complaints all

mittee, the Dean assured OCR that the
in its procesdings. She also stated that
Committee has recsived procedural and
he ares of sexual misconduct cases,

Cordduct Code {Code), which includes
gging discriminationr on the basis of sex,

- including sexual harsssment. OCR noted that the Code includes guidelines for hearing

“procedurss and  standards, Committes

decisions end appeal procedures, The Univ
~and It appears to have followed its publish

. case,

. OCH has determined that the University
saxual harassmeant. The University condy
hearing. Therefore, OCR finds that thers is

origntation and  student notification of
crsity provides Code booklets 1o studenis
et guidelines In the hvestigetion of this

ssponded promptly fo the allegation of
cted an investigeiion and scheduled =
insufficient evidence w0 support a finding

-—that the University sllowed the sexual harassment of the student or permitted the

existence of a sexually hostile envirenment |
-complaint as of the date of this latter.

Federal regulations prohibit intimidation, ks
“Federal funds and public educational entit
CQCR and those participating in the complai
participants who feel that susch actions hay

with OCR.

‘tinder the Freedom of Information Act, it m

and related records on request. If OCR

n violation of Title IX. .OCR is closing this

rrassment or retaliation by racipients of

es against thase filing somplaints with
1t resolution process. Complainents and
e cecurred may file a separate complaint

y be necessary to releass this document

teceives such a reguest, it will seek to

protect, 1o the extent provided by law, parsenal information which, if released, could
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Thenk vou for your cooperation. H you have any guestions, pleass contact Cheryll
Crane, £qual Opporiunity Specialist, at (415) B56-4232, or me, a1 (415) 5EE-4275,

Singerely,

Dadid R. Polandelll
Tesm Leadsr

(b)(7)(C)

oo




