DEPARTMENT OF EDUCATION

B, wbeth Hofman

President

University of Colorado - Boulder
914 Broadway, Campus Box 38
Reoulder, Colorade RO300

Re: Iniversity of Colorado al Bonider
Cage Muraber D869 13004

Dyear President Hefman:

D Octoper 12, 2000, the U8, Department of Hducation, Office for Civil Rights
{OCR) reveived a c@mpi&im filed against the University of Colerado-Bovider
{(Untversity}  The compleinant alleged that the University discriminated against
her on the basis of sex {female)  Specifically, the complainant alleged that =
professor subjecred ber vo sexual harassment. She also alleged that the University
does not have adequate provedures for resolving sexual bavessment gricvances in a
provnpt s Gmely manner.

The complaint was Jled pursuand 1o Tide IX of the Bducation Amendments of
1972, which probibits disorimination on the bagis of sex in education programs
and aotivities thet roceive Pederal financial assistance from the U.5. Department of
Hdneation.

Subsequent to e fling of this complaint, the Usiversity agroed 10 resplve the
allegations the complainant raised by eﬁte}"mg imio an agreement with OCH. This
Compmdtment w Resolve {CTR), which is eanclosed, specifies the actions w0 be

taken by the University. These actions, when completed, will address fhe
regalaiory svope of the ellegalions,

Therstore, effective the date of this Jetler, this case is being closed scbject w ihe
successial completion of the TR, which will be moniiored by OQCR. I the
University taile o implement the CTR, OCR wiil immediately reopen the pase and
resume the investigntion.  This letter addresses only the ssues discussed and
should not be interpreted as a determuination of the Usniversity s mmpim se with
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individeals filing ¢ complaint, participating in an investigatton or attiempting 1o
securs rights 2d by Title IX are pretected against harassment, relaliation, o
mtimidation pader 34 TF R, Section 106.71, a8 it micorporates 34 J.F R, Section
0. 7{ey.  Under the Freedom of Information fct, i may become necessary &0
release this document and related correspondence and records wpon request. In the
ovent that OUR receives such a reguest, we will seek io protect, o the axten
provided by Yaw, personal information, which, if released would comstitute an
unwarrenied ivasion of privacy.

We gpproviate the courtesy and ceoperston afforded 10 us by vouwr staff,
particulerty Counsel Elvira Strehle-Henson, in resolving this rmatter. I vou have
amy quostions, please contact Judee Spaulding at (303) 844-4573, or me at (203)
844-4500,

Fespectiully,

L. Thomas Ciose
Supervisory Team Leader

Enclosure

oot Elvira Sirehle-Henson
Sewior Assiatant Univeraity Coungel
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Oifios ol the Provost and ryiive Vies Chiancaller fur Academic Affairy

COMMITMENT TO RESOLVE
University of Colorado at Boulder
Case Number DBU12004

The UE. Departmant of Education, Office for Chvil Rights {OCRY reseived =
somplaint aileging that the University of Coloredo st Bouider iniversiiy
digcriminate 181 the compleinant on the basis of sex Hemale! in viclation of
o7 the Educetion Amendmems of 1972 (Tile 20, Spesific iy, the
compizinant slsged that 1) she wes subjected to sexwal harassment by a
professer; and 21 the University does not have sdenuate procsdurss for resoving
sexual hargssmant grievences in a prompt and timely manner.,

agal

The University submits this Commitment 1o Rescive (Commitment} 1o woiurdarity

wsolve the compleint alisgations and corollary compiiarce issuss with the
understanding that this Commitment Is not a finding of viclstion or noncompiiance
by GUR. The University agross 10 1ake the following sieps:

1. Refund tultion pald by the complainant for her fall 1988 Composition
courss,

2. Expungsz  the complainant's  finel grade awserded for her fall 1990
Composition class.

3. Accommodsie the complainant’s  cowrse schedule 0 enswe she is nof
srvolled in classes taught by Professor Lids Gonealez (Professort.

4, Regvalumie all information and dats collerter in the course of the
Lniversity's  Investigation of the complainent’s  sexus! barassment
somplaint considering OCR™s  sexual harassment guidance (Revised Sexyal
Haressment Guitlsnce: Harsssment of Studenis by Sthool Empiovees, Dther
Studenis, or Third Parties, January 20071,

Specifieslly, the University will consider all relevant factors surrounding the
aileged harassment, noluding byt net Imited 1o the following:

! The degree to which the conduct alfecied one or more siudent’s
adunation;

FHICR's Revised Suxusd Marassinani Guidance is available &
nripbenaee i gov/oershgadednde s hrmi,



regquency, and duration of the sohduct;

ol The identity of and ralationship betwesn the aflegsd harasser and
the sublect or subjects of the harassmeant:

=
—

he number of indhvidusis involved:

fe age and sex of the alleged harssser smd the subjects of the
harassment;

e of the sehooliuniversity, locetion of e inGhite
sentext inowhich they ocourred:

la) Other incidents at the schooliuniversity; ang

i Incidents of genderdbased, but nen-sexusl harassmsnt,

3. After resvaiuating  the irvestigative  informartion considering  the sbove-
referenced fattors, determine whether the Professor’s  behavior, under the
totslity of the gircumstances, resulted In a sexually hostile emvironment jor the
complakiant or othar students.

#oa hostile anvironment resulted from the Protessor's  bshavior for the
rompiainant or other students:

{2} Take prompt and effactive corrective sction thal is reasonably
caloulated o stop the harassment and prevent s recurrence,
woluding corrgetive action taken specifically directed ot addressing
the Professor's B arassing behavioris,

(s} Take appropriste remedial action for the complainant and ather
musie students subjecied o sexually hostile envircnment .

B. %o the extert that &t does not oconfict with applivable federal statutory,
regulatory and Dase law, the University' s Office of Sexual Marmssrmens will
imptement OCR's  policy guidance in evaluating student complaints of sexual

rErgssmant,

=J

Provide mandstory  sexual  harassment awargness  traoing o alh Musgis
Department fecuity, staff, ard administrators.  This raiting wit glso incude

review of the Universiiy’s sexu al harassment policies and procedures.
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uary 30, 2002, the University will submit fis inivia

implemeniation of sl the above provisions. OCR may reg
and  dooumantat

report, documenting
uest additions! reperts
oy untit the Institute demonstrates full compliange  with

this

COTTYILTIRN .

approved s to Lagal SuThckency
Offies of Linbarsity Goumesd
8yC (:,:r‘“f e el 0

m O A PO vt




